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ALBERTA INNOVATES – HEALTH SOLUTIONS
CLINICAL FELLOWSHIP APPLICATION FORM

INSTRUCTIONS
The deadline dates for receipt of all Clinical Fellowship award applications are March 1 and October 1. Applications will be accepted if sent by overnight courier on the deadline day.
As a public body, Alberta Innovates – Health Solutions (AIHS) is regulated by the Freedom of Information and Protection of Privacy Act (FOIPP) of Alberta. As such, the information on the attached Personal Data pages will be for AIHS internal use ONLY and will not be communicated in any way to anyone outside of AIHS.
It is the candidate's responsibility to ensure that the application is COMPLETE and received in the AIHS office by the deadline date. No supplemental information may be provided after the deadline date. Incomplete applications (including those lacking any of the required signatures) will not be considered.  Information received after the deadline date will also not be considered. 

For Clinical Fellows who are applying to do research outside Alberta, signatures are required from the institution where you wish to do your research. In all cases, it is required that someone from that institution sign in the space allocated for Research Office. This signature indicates that the institution is willing to administer the funds, should the award be approved.

Candidates are asked to use the space provided on the form for each item of information.  Additional pages should be attached only where absolutely necessary and where it has been indicated that extra pages are allowed.  Failure to comply with the above instructions may cause a proposal to be rejected.

PROGRID™ - AIHS is now using the PROGRID™ system as a tool to assist in evaluating the proposals for training awards.  This system utilizes an alpha-numerical rating scale. The Language Ladders used in determining the rating scale are attached to these instructions. The application form is designed around these Language Ladders, and gives the applicant and supervisor space to provide the appropriate information relating to each of the criteria listed.
TRANSCRIPTS - Transcripts of all university level courses should be submitted. Transcripts must be up-to-date and official, or certified true copies of the official. Copies may be certified by the proposed supervisor, department head, or a notary public.  Uncertified photocopies and the “InfoNet” proof of registration will not be accepted.

Foreign transcripts must be accompanied by a certified English translation and a clear explanation of the grading system. Proof of successful completion of MD or PhD must be submitted prior to implementation of an award. The documentation must be official, or certified true copies of the official.

Clinical Fellows are required to have three letters of reference. The proposed supervisor may submit one of the three letters of reference. These letters of reference are submitted in a confidential manner to AIHS solely for the purpose of supporting the candidate’s application for a competitive award. Therefore, they must be received by AIHS in sealed and signed envelopes. Please note that AIHS requires an original, signed copy of each letter of reference (no electronic signatures).
Should the proposed research require either materials/data bases not available from the supervisor or the collaboration of other scientists, documents indicating the source and availability of such materials, and/or the willingness of other investigators to provide the required collaboration, should accompany the application.

The research project summary should ensure that the hypothesis/research question, objectives, methodological approach and expected outcomes are described in sufficient detail for the reviewers to be able to assess the feasibility and overall merit of the proposed research in terms of its suitability as a training opportunity. If the training to be undertaken consists solely of course work, details of the courses to be taken should be provided and the relevancy of this training to the candidate’s future research career plan explained.

Information on the outcome of the application will be mailed to the supervisor and the candidate. The names of the successful applicants will be posted on the AIHS website.
SUBMIT ONLY THE ORIGINAL APPLICATION
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ProGridTM Clinical Fellowship Language Ladders

AIHS has developed an evaluation tool to be used in the review of the Clinical Fellowship applications. This system is based on the ProGridTM family of decision-modeling software tools. As reflected in its program guidelines, AIHS has determined the values, priorities and expectations for the Clinical Fellowship program and these factors are reflected in the application forms used by the candidates. 

The values, priorities and expectations are assembled in the form of a matrix of performance factors and, specifically, in a set of calibrated performance levels established for each factor. The objective of the use of language ladders is to provide a tool to the reviewers to help obtain a consistent and optimal evaluation through a series of defined criteria to enable an appropriate discrimination between “outstanding”, “excellent”, “very good” and “good” candidates.  

Reviewers are asked to select their ratings for each of these factors based on the information provided by the candidates and their supervisors. These ratings are selected through the identification of one of four statements (A to D) that best describes the candidate’s Academic Record, the Candidate’s Research Track Record and the Letters of Support. Similarly, a rating is requested to describe each of the Supervisor’s Research Track Record and the Training Environment provided. Finally, the project is assessed on the basis of its Linkage to the Supervisor’s Research, the Role of the Trainee and its overall quality.

The reviewers’ assessments are inputted into the ProGridTM software for analysis. The software will provide an automatic output record, in both chart and text form, containing the following information:

· The grid position of the application with respect to the criteria established by AIHS.

· Specific comments by the reviewers regarding individual criteria or the application as a whole.

· A comparison of the various ratings of each application with the average rating for each performance factor in the overall competition.

· A customized report to provide constructive feedback on the application.

A1 - ACADEMIC RECORD

A. Candidate’s academic record was mostly at or below average during undergraduate and graduate studies.

B. Candidate has attained above average grades during his/her undergraduate/graduate training and/or candidate has demonstrated steady improvement in his/her grades over the course of his/her training.  Candidate has received academic recognition (e.g. Dean’s list) or a prize/award.

C. Solid, consistently above average academic record throughout the undergraduate/graduate training period and/or candidate has demonstrated significant improvement in his/her academic record in the latter stages of training. Evidence of receipt of several prizes/awards.

D. Outstanding academic record throughout candidate’s university level training period. Evidence of receipt of several prizes and awards, some of which are highly competitive, premier prizes/awards.

A2 - RESEARCH EXPERIENCE

A. Candidate’s research experience is derived only from undergraduate laboratory courses. 

B. Candidate has some research experience (e.g. one summer research project) but has yet to participate in formal presentations, abstracts or publications.

C. Candidate has developed a strong foundation of research skills through multiple summer research programs and/or graduate level enrolment. The candidate’s research achievements are evidenced by publications and/or abstracts and presentations.

D.
Candidate has a significant/high degree of research experience. There is evidence of a significant publication record for his/her stage of research career. 

A3 - LETTERS OF REFERENCE/SUPPORT

A. Letters provide limited support based on the candidate’s personal characteristics, academic strengths, or research abilities.

B. Letters provide credible support about the candidate’s personal characteristics (motivation, intellectual capacity, maturity, etc.), academic strengths, and research abilities. The information provided tends to be general rather than specific.

C. Letters are predominantly positive and specific details are provided regarding the recognized or potential research expertise/competence/abilities of the candidate.

D. Letters are unanimously strong in their support of the candidate and provide considerably detailed assessments of the candidate’s research strengths/capabilities and intellectual capacity. 

B1 - SUPERVISOR’S RESEARCH TRACK RECORD

A. The supervisor has a good record of publication for his/her level of experience, mostly in low to mid-level journals that are appropriate for the area of research. 

B. The supervisor has a very good/strong and consistent track record, publishing mostly in mid to high-impact or specialty journals of solid quality. 

C. The supervisor’s publication record is excellent and consists mostly of significant contributions to the top journals in his/her field of research. 

D. The supervisor’s track record is outstanding and includes one or more publications that represent advances of breakthrough quality, and that have significantly changed the dynamics of research in their field. 

B2 - TRAINING ENVIRONMENT

A. The supervisor receives a basic level of funding for his/her level of experience and there are some opportunities for interactions with other trainees. 

B. The supervisor’s projects are well funded by peer-review based agencies providing the candidate access to appropriate resources within the immediate environment. The environment also includes a number of trainees having various degrees of research experience and track records of publications.

C. The supervisor currently receives strong peer-reviewed funding from recognized agencies and the trainee will interact with numerous independently funded trainees who appear to receive strong mentoring as evidenced by their contributions as authors on peer-reviewed publications.

D. The peer-reviewed support that the supervisor has received, and continues to receive, has established first-class facilities and the level of training offered is exceptional in terms of potential interactions with other trainees. This provides for significant opportunities for contributions by the trainee as first author on quality peer-reviewed publications.

C1 – ROLE OF TRAINEE AND LINKAGE TO SUPERVISOR’S RESEARCH

A. Project is related to the research interests of the supervisor and the candidate’s role will lead him/her to acquire new methodological expertise. 

B. Project is directly linked to the supervisor’s research interests and expertise and the candidate’s role is well defined. This will lead the trainee to make an intellectual as well as methodological contribution (i.e. candidate will receive well-rounded training).

C. Project builds on the primary research activities of the supervisor and has been tailored to develop the breadth of the candidate’s training in terms of his/her intellectual development and the acquisition of new methodological expertise.

D. Project is central to the research interests of the supervisor and has been designed specifically to build on the capabilities and interest of the candidate thus providing a research platform with the potential for an outstanding experience for the candidate.

C2 - OVERALL IMPRESSION OF PROJECT

A. The scope of the project appears to be commensurate with the level of the candidate’s training. The description offers limited details.

B. The project will offer a challenging training program for the candidate, and will add to the existing knowledge in this area of research.  It is well written, providing sufficient rationalization and methodological detail.

C. The project has the potential to contribute substantially to knowledge in this field.  It is clearly defined, and is hypothesis-driven.  The description provides enough methodological detail to evoke confidence that the goals of the project will, in all likelihood, be achieved.

D. The project embodies leading edge concepts. The description of the hypothesis and methodology is of the caliber expected of established researchers who are at the forefront of the field.




Additional information on AIHS is available at:





http://www.ahfmr.ab.ca
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